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I N T R O D U C T I O N  
 
This resource is intended to guide Coaches, Teachers, Community Leaders and Parents in 
the delivery of TAG Rugby sessions for people with disability*. 
 
Individuals with disability or special needs are entitled to experience the enjoyment of 
participation and progression through a rugby programme at their own pace and learning by 
‘playing the game’ facilitates this. This experience should always be carried out within your 
club’s safety guidelines, further guidance can be found at, 
http://www.irishrugby.ie/playingthegame/medical.php 
 
Participants’ enjoyment of and competence in TAG Rugby is best catered for in the provision 
of inclusive, active games and Collective activities, with additional Reduced drills used to 
develop the individual technical skills as required. 
 
The core principles of Disability Rugby are Fun, Inclusion and Respect and participants 
should experience the game in this environment. 
 

 
 
 
 
 
 
*Disability refers to someone who has a physical, sensory or learning impairment which is 
long term and has an adverse effect on their ability to carry out day-to-day activities. (Sports 
Council Equality Group 2013) 

http://www.irishrugby.ie/playingthegame/medical.php
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U N D E R S T A N D I N G  D I S A B I L I T Y  

 

 
 
 
 
L E V E L S  O F  M O D I F I C A T I O N  O F  A C T I V I T I E S  
W I L L  V A R Y  F R O M  P E R S O N  T O  P E R S O N  A N D  
S P O R T  T O  S P O R T .   
 
T H E  I R F U  P O L I C Y  I S  T O  I N T E G R A T E  A S  
M A N Y  P L A Y E R S  A S  I S  S A F E  A N D  
P R A C T I C A B L E  A S  M E M B E R S  O F  E X I S T I N G  
R U G B Y  C L U B S .    
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Note: the above does not constitute a full list of disabilities / impairments. Reasonable 
accommodation of individuals may be made on a case-by-case basis.  
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M Y T H S  A N D  
M I S C O N C E P T I O N S  
 
 
Myths and misconceptions about disability are common. These incorrect assumptions 
are often triggered by fear, lack of understanding and/or prejudice. Common myths 
and stereotypes that emerge repeatedly include the following: 
 
 

 MYTH: A person’s disability defines who they are as an individual. 
People often label individuals with a disability according to their condition or 
limitations. It is common to hear things such as ‘the disabled’ or ‘the epileptic’. 
Individuals with disabilities are people first. Remember the slogan - “Label jars, Not 
People!” 

 MYTH: Disability is a tragedy that dominates the person’s life and makes 
satisfaction and fulfilment impossible. 
Often disability does not dominate a person’s life. Each individual finds their own way 
of adapting. 

 MYTH: People with disabilities are dependent and always need help. 
All of us have difficulty doing some things and may require assistance. People with 
disabilities may require help on occasion; however, disability does not mean 
dependency. It is always a good strategy not to assume a person with disability 
needs assistance. Just Ask! 

 MYTH: Many people with disabilities have ‘special gifts’. 
The range of abilities is the same as in the general population. 

 MYTH: People are ‘confined’ to their wheelchair. 
People with disabilities typically do not view themselves as ‘confined’ to their 
wheelchair. In the same way, a person without a disability is not described as 
‘confined to their car’. A wheelchair, like a car, is a form of mobility that contributes to 
a person’s independence. 

 MYTH: People with disabilities lead vastly different lives from others. 
People with disabilities go to school, get jobs, get married, pay taxes and generally 
do the same things as you and I. 

 MYTH: People who have a visual impairment possess high levels of sensitivity 
in other senses. 
High acuity of other senses is not inborn in people with a visual impairment but may 
develop with practice by some people. 
 

                        
           (Disability Awareness Booklet, CARA Centre) 
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E F F E C T I V E  C O M M U N I C A T I O N  
 
 
A key component of any coaching is effective Communication between Participant and 
Coach. Effective Communication is as much about Listening as it is about Talking and 
coaches should always be prepared to engage the participants in the learning process 
through asking questions, seeking feedback and encouraging the expression of 
opinions. 
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C O M M U N I C A T I O N  A N D  L A N G U A G E  
 
When communicating effective some consideration should also be given to the language that 
is used. While some words may have been in use for some time their use can conjure up an 
image that is not reflective of the person’s life. For example, a person is not ‘bound’ to their 
wheelchair, they use it to move from one place to another as does any player/athlete; 
therefore avoid the term wheelchair bound. 
Some additional terms to avoid are invalid, cripple, handicapped, dumb, suffers from, victim of 
and afflicted with.  
 
Instead focus on the person and make accommodation to ensure they can understand the 
language you are using. If you are unsure about words or terms, don’t use them! 
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C O A C H I N G  P R O C E S S  
 
 
 
The ‘Coaching Process’ refers to the method(s) coaches use in order to facilitate the 
development and enjoyment of participants. Each coach will find their own personality and 
preferences influence the way in which they interact with players and it may, on occasion, be 
important to adapt these methods of interaction, eg. Coaches who like to talk a lot to players 
may find that listening more may sometimes be a more effective approach. Keeping The 
Learner and their needs as the primary focus of the coach’s interaction is key and depending 
on the activity or situation the Coach may vary his/her coaching process.  
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C O A C H I N G  S E S S I O N S  
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
L E V E L S  O F  M O D I F I C A T I O N  O F  A C T I V I T I E S  
W I L L  V A R Y  F R O M  P E R S O N  T O  P E R S O N  A N D  
S P O R T  T O  S P O R T .   
 
T H E  I R F U  P O L I C Y  I S  T O  I N T E G R A T E  A S  
M A N Y  P L A Y E R S  A S  I S  S A F E  A N D  
P R A C T I C A B L E  A S  M E M B E R S  O F  E X I S T I N G  
R U G B Y  C L U B S .    
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P L A Y I N G  T H E  G A M E  
 
 

Coaches who are coaching players with a disability can undertake 
disability inclusion training through their Local Sports Partnership (ROI) 
and/or Disability Sports NI. Rugby Specific inclusion training will be 
available shortly. 
 

In order to promote the principles of Fun and Inclusion, participants 

should be encouraged to learn through ‘Playing the Game’ - this means 

that it is through collective, ‘game-like’ activities that players will 

develop an understanding and appreciation for the game of TAG Rugby 

in a fun, engaging, active and progressive way.  

 

Drills or activities that focus primarily on developing Individual skills 

(catching, passing etc.) may be used on occasion to solve specific 

technical issues that participants may have,  but always with the 

intention of  maximising the abilities of the players to play the game 

enjoyably and successfully and not for the sake of ‘doing drills’. 
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G E N E R A L  G U I D E L I N E S  F O R  C O A C H E S :  
 

 Begin each training session with a game where players are 

involved in the collective playing of TAG Rugby or a modified 

version of the game. As the game is being played, coaches 

should look for any particular issues players may be experiencing 

(either as individuals or as a group) and refer to some of the 

potential drills or reduced activities which may be used to assist 

players to overcome these issues - therefore, the coach uses the 

game itself as the prompt of what needs to be coached, rather 

than always deciding what the players will do in the session 

beforehand. 

 

 It may be beneficial to decide on a particular ‘Theme’ for the 

session, e.g., ‘Passing and Catching’, ‘Support’, ‘Evasion & 

Tagging’ or ‘Positioning & Alignment’. This Theme provides the 

coach and players with a focus for the session and the initial 

game(s) and subsequent drills/activities follow the theme. 

 

 Questioning, two-way Communication, engagement and 

involvement of players are important to determine progressions. 

 

 Safety of Players is paramount! 
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C O A C H  R E F L E C T I O N  
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This manual was developed in conjunction with CARA, Adapted Physical Activity Centre, 
Tralee, Co. Kerry. 
 
 
This document in its entirety, content and design is fully held by copyright of the Irish Rugby 
Football Union.  
 
 
Further information on Tag Disability Rugby and the IRFU Disability Programme can be found 
www.irishrugby.ie/club/disability  
 

http://www.irishrugby.ie/clubandcommunity/disability

